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Temporary employment has grown in a considerable number of countries in the past
years [1,2] and this expansion has raised concerns that temporary jobs may be an additional
source of insecurity and precariousness for workers. Concerns also have been expressed
that temporary jobs may lead to growing labour market segmentation and dualism [3, 4].

International Labor Organization defines temporary employment as «employment,
whereby workers are engaged only for a specific period of time, includes fixed-term, project-
or task-based contracts, as well as seasonal or casual work, including day labour» [5].

Temporary employment may also have beneficial effects. Indeed, the expansion of
temporary employment seems to reflect, in part, individuals’ and employers’ increased
demands for flexibility in working patterns. Some individuals may prefer to be employed
in temporary rather than permanent jobs for a number of reasons, e.g. temporary jobs may
involve less commitment to the employer and, hence, better opportunities to combine work
with other activities (e.g. education and care giving). Other individuals may value temporary
jobs as a means of entering the labour market, securing an immediate source of income
while gaining work experience that can help them to move up the job ladder. Similarly, by
acting as a buffer, temporary jobs may allow employers to adjust their operations more
effectively to changes in competitive conditions, including business-cycle fluctuations in
demand. Employers may also use temporary jobs as a least-cost way of screening potential
candidates for permanent jobs in their firms.

One may question what is the best strategy for governments to follow in this area and
whether there is an optimal level of regulation of temporary employment that can improve
the overall performance of the labour market without exposing a subset of workers to
excessive insecurity and precariousness.

81
Bureocek 2021



Paznen 2
DKOHOMMUYECKUE HAYKU
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9KOHOMUYECKOE OBOCHOBAHUE SODPEKTUBHOCTU
MCMNOJIb3OBAHUA TPYOOBbLIX PECYPCOB
B Un «MALLULMHOCTPOUTEJIbHAA KOMIMAHUA
«BUTEBCKHUE NOADBEMHUKU»

3anueBa 0.B., K.3.H., K.3.H., 3aB. Kad., bonraHosa l0.A., cTya.
Bumebckutii eocydapcmeeHHbIl mexHoao2u4eckuli yHusepcumem,
2. Bumebck, Pecnybnuka benapyce

B Macwrabax ctpaTernyeckoro ynpaBiaeHns M3yyeHue npouecca ynpasneHus TPyaoBbl-
MW pecypcaMu OpraHM3aunmn Npu3BaHO BbISBUTb «PEe3epB» M HanpaBieHWUs Pa3BUTUS TpPY-
L0BOro NoTeHuMana ¢ uenbko NoBbiweHUs 3QPEKTUBHOCTM paboTbl NepCcoHana, BbINMOAHEHMUS
OyLywnXx QYHKLMOHANBHO-AOMKHOCTHBIX poneit B paMKax CPOPMMPOBAHHbLIX cTpaTernye-
CKMX MJIaHOB OPraHM3aumm.

J(PdEKTUBHOCTb MCMONb30BaAHMS TPYLOBbIX PECYPCOB — BaXKHEMLLEe 3KOHOMUYECKOoe Mo-
HATUE, XapaKTepu3ylollee pe3ynsTaTUBHOCTb MCMONb30BaHUS TPYAOBbIX PECYPCOB; Bblpaxa-
eTCa B AOCTUXKEHMU Hanbonbluero addekTa NpyM MUHUMANbHbIX 3aTpaTax TPYLOBbLIX pecyp-
COB U M3MepseTcs Kak OTHOLIEeHWe pe3y/bTaTa K 3aTpaTtaM XMBOro Tpyaa BO Bcex cdepax
LeaTenbHOCTU: B cpepe MaTepuanbHOro MpOU3BOACTBA, B HEMPOW3BOACTBEHHONM cdepe, B
cdepe 06LeCTBEHHOrO, KONNEKTUBHOIO M YaCTHOrO NMPOU3BOACTBA.

S beKTMBHOCTb MCNONb30BaHMS TPYLOBbLIX PECYPCOB XapaKTepu3yeTcs B NEpBYH0 oye-
penb NokasaTens My MpoU3BOAMUTENBHOCTM Tpyaa. [1ng OLeHKM YpOBHS MHTEHCMBHOCTU UC-
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